
IRS Provides Major Delay in 6055 and 6056 Reporting 
 

Under the Patient Protection and Affordable Care Act (ACA), individuals are required to have health 

insurance, while applicable large employers (ALEs) are required to offer health benefits to their full-time 

employees.  In order for the Internal Revenue Service (IRS) to verify that (1) individuals have the required 

minimum essential coverage, (2) individuals who request premium tax credits are entitled to them, and (3) 

ALEs are meeting their shared responsibility (play or pay) obligations, employers with 50 or more full-time 

or full-time equivalent employees and insurers will be required to report on the health coverage they offer. 

Final instructions for both the 1094-B and 1095-B and the 1094-C and 1095-C were released in 

September 2015, as were the final forms for 1094-B, 1095-B, 1094-C, and 1095-C. 

Reporting will first be due in 2016, based on coverage in 2015. All reporting will be for the calendar year, 

even for non-calendar year plans.  On December 28, 2015, the IRS issued Notice 2016-4, delaying the 

reporting deadlines. 

The reporting requirements are in Sections 6055 and 6056 of the ACA.  The 1094-C, 1095-C, 1094-B, 

and 1095-B were originally due to the IRS by February 28 if filing on paper (February 29, in 2016, 

because February 28 falls on the weekend), or March 31 if filing electronically.  The 1095-C form was due 

to employees by January 31 of the year following the year to which the Form 1095-C relates (February 1, 

in 2016, because January 31 falls on a weekend). The 1095-B was due to the individual identified as the 

“responsible individual” on the form by January 31 (February 1, in 2016, because January 31 falls on a 

weekend). 

The transition relief provided by Notice 2016-4 extended the due date for furnishing Form 1095-B and 

1095-C to individuals to March 31, 2016.  The due date for filing all forms (1094-C, 1095-C, 1094-B, 

and 1095-B) to the IRS is moved from February 29, 2016, to May 31, 2016, if filing by paper.  If filing 

electronically, the date is moved to June 30, 2016. 

Employers that have difficulty meeting the extended reporting deadlines are encouraged to file late, as 

the IRS will take late filing into consideration when determining whether to reduce penalties for 

reasonable causes.  The IRS will also take into account if an employer made reasonable efforts to 

prepare for reporting, such as gathering or transmitting necessary information to a reporting service. 
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http://www.irs.gov/pub/irs-pdf/i109495b.pdf
http://www.irs.gov/pub/irs-pdf/i109495c.pdf
http://www.irs.gov/pub/irs-prior/f1094b--2015.pdf
http://www.irs.gov/pub/irs-prior/f1095b--2015.pdf
http://www.irs.gov/pub/irs-prior/f1094c--2015.pdf
http://www.irs.gov/pub/irs-prior/f1095c--2015.pdf
https://www.irs.gov/pub/irs-drop/n-16-04.pdf


Impact on Individuals 

The IRS has determined that individual taxpayers may be affected by the extension, as employees are 

not eligible for the premium tax credit for any month, which an employee is eligible for an employer plan 

that provides minimum value, affordable coverage.  However, the IRS has determined most individuals 

offered employer-provided coverage will not be affected by the extension. 

Employees who enrolled in Marketplace coverage, but did not receive a determination from the 

Marketplace regarding whether their employer-sponsored coverage was affordable, could be affected by 

the extension if they do not receive their 1095-C form prior to filing their individual income tax returns.  As 

a result, for 2015 only, individuals who rely on other information received from employers about their 

offers of coverage for purposes of determining eligibility for the premium tax credit when filing their 

income tax returns need not amend their returns once they receive their Forms 1095-C or any corrected 

Forms 1095-C.  Individuals do not need to send this information to the IRS when filing their returns, but 

should keep it with their tax records. 

Some individuals might also be affected by the extension because they will use the forms in determining 

whether they had minimum essential coverage.  Individuals may not have received this information before 

they file their income tax returns, so for 2015 only, individuals who rely on other information received from 

their coverage providers about their coverage, for purposes of filing their returns, need not amend their 

returns once they receive the Form 1095-B or Form 1095-C or any corrections.  Individuals need not send 

this information to the IRS when filing their returns, but should keep it with their tax records. 

The extensions of due dates provided in the Notice apply only to section 6055 and section 6056 

information returns and statements for calendar year 2015 filed and furnished in 2016 and do not require 

the submission of any request or other documentation to the IRS. 

Extension Process 

In September 2015, the IRS provided information on the Form instructions on applying for extensions. 

Generally, an automatic 30-day extension will be given to entities filing Form 8809, and no signature or 

explanation is needed.  Form 8809 must be filed by the due date of returns in order to be granted the 30-

day extension.  Waivers may be requested with Form 8508, and are due at least 45 days before the due 

date of the information returns.  This extension relates to the deadline to provide the IRS with the forms, 

not providing individuals with the forms. 

However, because of the transition relief, for 2015, no extension requests will be granted.  Employers 

must utilize the transition relief guidelines provided in Notice 2016-4. 
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About Cowden Associates, Inc.  
Cowden Associates, Inc. is a Pittsburgh-based consulting and actuarial firm.  We have a dedicated team of 
professionals with extensive experience in benefits, retirement programs, compensation, employee 
communications, benefits enrollment, actuarial and technology services.  Using a total compensation based 
approach, Cowden Associates, Inc. provides a full range of consulting services helping clients establish and 
maintain high quality compensation and benefit programs aligning organizations’ business strategies and 
objectives.  Cowden Associates, Inc. is a charter partner of United Benefit Advisors (UBA), the nation’s 
leading independent employee benefits advisory organization. 

 
For more information, please contact:  Elliot N. Dinkin, President/CEO at 412.394.9997 

 
 

 

 

This information is general and is provided for educational purposes only. It is not intended to provide legal advice. 

You should not act on this information without consulting legal counsel or other knowledgeable advisors. 
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Follow Us:   What are clients saying?  Want to submit a Cowden Gram? 

      

 

 
 


